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WAGE AND WORKING AGREEMENT 
Grocery Stores
Between__________________________________ of Olympia, Washington, and Local
,,-309, Retail Clerks International Protective Association, Of Olympia, Washington, 
affiliated with the American Federation of Labor.
THIS AGREEMENT mutually made and entered into this_____________________ day of
________________________1939, by and between ________ _____________________ of
Olympia, Washington, Party of the First Part, and the Retail Clerks International 
protective Association, through its agent, Local #309 of Olympia, Washington, Party 
of the Second Part.
SECTION 1. The Farty of the First Part to this agreement agrees to employ 
only those sales people members of the Union, or who will become members if eligible 
and acceptable. The Farty of the Second Part agrees to furnish a Union membership 
card and button to such sales people when all regular and regular extra sales 
people in the employ of the Party of the First Part have complied with the rules 
and regulations of the Union and are members therein.
(a) A temporary working permit good for thirty (30) days only shall be se­
cured by all new or extra sales people, not members of the Union at the time of 
employment, provided they are employed more than one day per month. No working 
permits shall bo issued until all available regular employees of the company are 
restored to service, if competent and available. All new steady employees of the 
company working half time, or in excess, shall be issued a permit for thirty (30) 
days with the Union, at the end of which time they shall join tho Union, provided 
they are still employed half-time, or in excess. Regular extra employees who are 
employed less than half time shall secure a working pormit from tho Union the first 
of every month.
(b) It is understood that members of the Union in good standing shall be given 
preference in hiring now sales persons.
SECTION 2. Eight (8) hours shall constitute a day's work, and forty-eight (48) 
hours shall constitute a week's work. Fifty-four (54) hours will constitute a 
week's work for a head checker. All time worked in excess of eight (8) hours per 
day and forty-eight (48) hours per week shall be paid at time and one-half, with 
the oxception of inventory time. Four (4) hours quarterly shall be given for the 
purpose of inventory. Any time worked in oxcess of any four (4) hours shall be 
paid for at straight time. Not over a 30-minuto clean-up period on week days and 
a 60-minute clean-up poriod on Saturdays and the day preceding a holiday shall be 
granted. Work performed on Sundays and holidays shall be paid for at double time, 
with the exception of inventory. An employee may work less than eight (8) hours 
per day during the first part of the wookand work nine (9) hours on Saturday. 
Employees shall bo granted a one-hour lunch poriod daily except on Saturdays and 
the day preceding a holiday, when at least a half-hour lunch period shall be 
granted.
SECTION 3. SCHEDULE OF 7AGES, MEN GROCERY CLERKS
Apprentice, first 8 months experience, $17.00 per week; $0.36 per hr.
Apprentice, second 8 months experience, $20.00 per week; $0.41 per hr.
Apprentice, third 8 months experience, $22.50 per week; $0.47 per hr.
Journeymen, two or more years' experience, $25.00 per week; $0.53 per hr.
Head checkers, $30.00 per week; $0.56 per hr,
WOMEN GROCERY CLERKS
Apprentice, first 8 months experience, $16.00 per week; $0.34 per hr.
Apprentice, second 8 months experience, $17.50 per week; $0.37 per hr.
Apprentice, third 8 months experience, $19,00 per woek; $Q40 per hr.
Journeymen, two or more years' experience, $21.50 per woek; $0,45 per hr.
BAKERY AND DELICATESSEN CLERKS
Men employed as clerks in a bakery or delicatessen shop shall receive the 
scale for men grocery clerks.
SECTION 4. Experience shall be based on the total experience accumulated in 
retail grocery stores, bakery and delicatessen shops or departments of tho same 
classification.
SECTION 5. One apprentice may bo employed for each store and one additional 
apprentice for every threo journeymen salos people regularly omployod after tho 
first three.
SECTION 6. No employee, who prior to tho date of this agreement was receiving
more than tho rate of wages designated in tho schedule herein contained, for the
class of work for which he was engaged, shall suffer a reduction of wages or pos­
ition through the operation or because of tho adoption of this agreement.
SECTION 7. Tho following holidays aro to bo obsorvodj New Year's Day, 
Washington’s Birthday, Memorial Day, Fourth of July, Labor Day, Armistice Day, 
Thanksgiving Day and Christmas Day, and any and all other holidays nationally or 
locally observed by the stores parties to this agreement. When a holiday falls 
on Sunday, tho following Monday shall bo observed. No regular full time and no 
regular part time employee shall suffer any reduction of pay or be required to 
mako up any timo for tho holidays, provided, such employee is on duty tho working 
day preceding and the working day following the holiday.
SECTION 8. The tarty of the First Part shall not permit demonstrator sales­
men to perform the work of store clerks, but where such demonstrators aro employed, 
thoy shall confine their sales to the particular items being demonstrated. Such 
demonstrators shall wear clothing or carry some badge identifying them with the 
product or the firm for which tho demonstration is being made.
SECTION 9. The Party of the First Part agrees to display the Union Shop Card 
of the Retail Clerks International Protective Association, which is tho property 
of the Union, cannot be sold, and can bo withdrawn from the store for tho viol­
ation of this agreement.
SECTION 10. Members of tho Union shall not be discriminated against for up­
holding Union principles, and there shall bo no individual contract or agreement 
between employer or employee.
SECTION 11. The business Representative of the Union shall be allowed access 
to tho store on business involving the relations of both parties of this agreement, 
excopt that where a district supervisor or district manager is available all con­
troversies arising over this agreement will bo taken up direct with that party.
SECTION 12. If any complaint or grievance arises under this agreement, it 
shall be taken up directly with the Business Representative of tho Union and tho 
Party of the First Part. If they fail to agree, to be submitted to the Executive 
Board of tho Union and the Party cf the First Part, and, in the ovont they cannot 
reach an agreement, it may be submitted to an Arbitration Board consisting of two 
representing the employer and two representing tho employoos, and if they fail to 
agree, tho four shall select a fifth member, acceptable to both parties, and the 
decisions of the fifth member shall be accepted as final by both parties to this 
agreoment.
THIS AGREEMENT shall be in full force and effect from_._____ • to
June 1, 1940. Sixty (60) days' written notice, prior to the expiration date, 
shall be given by either party desiring to change any provisions of this agree­
ment at tho expiration date. If not opened by cither party, tho agreement shall 
continue from June 1, 1940, to June 1, 1941. A£ that time it may be opened by 
either party with sixty (60) days' written notice, prior to the expiration date 
of June 1, 1941.
PARTY OF THE FIRST PART, FARTY OF THE SECOND PART,
RETAIL CLERKS UNION, LOCAL #309,
U.S. DEPARTMENT OF LABOR
BUREAU OF LABOR STATISTICS 
WASH INSTON
Mr. Arthur E. Perry, Sec'y
Retail Clerks Int’l Protective Ass’n #309
315 Capital Way
Olympia, Washington
Dear Mr. Perry:
CQuW. 7 0^
v
July 18, 1939
Co "!  - ' f o
We have in our files a copy of your agreement with 
employers which recently expired.
In order to keep our files of union agreements up to date, I 
should "be grateful if you could conveniently send us a copy of your 
new agreement, if you now have an agreement in force. We shall be 
glad to type a duplicate and promptly return the original if you 
have only one copy available. If you so indicate, we shall keep 
the identity of the agreement confidential, using the material only 
for general information, in such a way as not to reveal the name of 
the union.
«
We shall be very grateful for your assistance. The enclosed 
envelope for your reply requires no postage. If we can furnish you 
information at any time, please let me know.
Very truly yours,
Isador Lubin
Enc. Commissioner of Labor Statistics
Name of company or employers' association signing the agreement
(if more than one employer, please list on reverse side)
Number of companies covered by agreement _____ ____________________
Number of union members working under terns of agreement 5 J . ____
Number of non-members working under terms of agreement ahOut EO
pairt time employees
Branches of trade covered CJrooery and delicatasssn
Date renewed June 18, 19.39 Date of expiration June 2ivj,1940
Please check here if you wisn one agreement returned _____________
If you cannot send a copy of your new agreement, please note (on the 
reverse side of this letter) any changes from your previous agreement.
List of Stores Covered By
Benson Grocery Co
Bowen & Lepper
Capitol Park Grocery
Cunningham's Grocery
Day’s Market
Eastside Trading Co.
Evergreen Market
Pay's Red & White Store
Garfield Grocery
Heye Bros. Grodery
Howey's Red & White Store
Jorgenson & Lozier
Johnsons Market
J, F. Kearney & Co.
Log Cabin Market 
The Market Basket_
Marsh’s Red & White Store
Grocery Agreement 
0 'Hares Cash Market 
0 'Hares Grocery 
Paulsons Grocery 
L. C. Ramberg 
Reder Grocery 
E. D. Rouse
Safeway Stores (2 Stores}
H. P. Smith Grocery 
Thurston County Co-op Store 
Totem Grocery (2 stores)
W. F. Twohy 
West Side Grocery
? t
